
 DIRECTOR’S RESPONSIBILITIES AND OBLIGATIONS 
 

It is with the help of community minded people such as you, that the 
Chamber has been successful in its role to enrich the quality of the 

economic and civil wellbeing of the community as a whole.  
Below are some of the responsibilities that come with the title of Director. 

 
Attendance at Board of Directors Meetings: 
The most important qualification of your role as Director is the mandatory attendance at the quarterly board  

meetings held at the Chamber Office. 

 

Attendance at Chamber Functions: 
One of the reasons for an individual to join the Chamber is the networking opportunities that exist within the Cham-

ber framework. Attendance by the Board of Directors shows support for the Chamber and gives the  

membership a chance to air views about Chamber operations, municipal affairs, and business in general. 

 

A Commitment of Time: 
A Director can expect to devote up to 4-5 hours per month of his or her time to meetings, programs, correspondence 

and duties of the Chamber.  

 

Discretion and Confidentiality: 
A Director is often exposed to confidential information during Board meetings, committee meetings, or in  

conversation with members, officials, other Directors, etc. Directors will be expected to sign a confidentiality  

agreement. 

 

Organization of Committees: 
A Director is asked to sit on two committee’s per calendar year, one as a lead role, one as a supportive role. 

The President is a member of all committees and will assist in any way possible to achieve the goals of the        

Chairperson. The Chamber Office is available for committee meetings. 

 
Knowledge of Current Events: 

Chamber of Commerce Directors are an im-

portant force in the growth of the community. 

Keeping up to date with current affairs, espe-

cially as they relate to the community, is one 

of the Director’s most important responsibili-

ties.  

 
Suspension: 
Any Director may be suspended from his/her 

position if the Director was either absent for 

three meetings of the Board without just 

cause or the Director was grossly negligent in 

the performance of his or her duties. 

 

How are you paid? 
With the Chamber’s 

undying gratitude 

and the occasional 

coffee. You do this 

work because you 

care and because 

you can. 

 

 

 

Director’s Code of Conduct: 
 Although a Director may be drawn from a specific interest 

group, Directors as a whole must represent the interests of 

the entire membership. 

 Directors shall maintain the confidentiality of the details 

and dynamics of Board discussions, as well as those items 

designated as confidential. 

 Regardless of their personal viewpoint, Directors shall not 

speak against, or in any way undermine Board solidarity 

once a Board decision has been made. 

 Directors may not speak to the media, write letters or oth-

erwise speak on behalf of the Chamber without being di-

rected to do so by the President or the Board. 

 Directors shall avoid in fact and in perception, conflicts of 

interest and disclose to the Board, in a timely manner, any 

personal conflicts. 

 Director’s contributions to discussions and decision making 

shall be positive and constructive and interactions in meet-

ings shall be courteous, respectful and free of animosity. 

 Directors shall not attempt to exercise individual authority 

or undue influence over the Chamber, Directors or staff. 


